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MEMORANDUM
September 23, 1999
TO: Commissioners and Interested Persons
FROM: Pat Beck, Personnel Manager ¥®

Dorothy Dickey, Deputy Chief Counsel &’

SUBJECT: Proposed Revisions to the Commission’s
Incompatible Activities Statement

INTRODUCTION

The staff proposed that the Commission revise its Incompatible Activities Statement.

. The Commission is required pursuant to Government Code § 19990 to have an Incompatible
Activities Statement that describes the activities that are inconsistent with the duties of
Commission officers and employees. The law itself sets forth general categories of activities that
are prohibited. Since the Commission last amended its Incompatible Activities Statement in
1986, the law has been amended and the Department of Personnel Administration (DPA) has
adopted a regulation to implement the law. (Calif. Code of Regs., Title 2, § 599.870.) The
revisions are proposed because the Commission’s Statement is inconsistent with the amended
statute.

The attached memo includes proposed modifications to bring the Commission’s
Incompatible Activities Statement into conformity with the amended statute and new regulation.
The Commission staff has taken the necessary procedural steps to enable the Commission to
consider whether to adopt the changes at the October meeting. The proposed revisions have
been provided to all employees for comment as required by the Department of Personnel
Administration. (Calif. Code of Regs., Title 2, § 899.870(a)(1).) Furthermore, the proposed
changes have been provided to the employees’ unions for comment. The required 30-day
comment period will end on Wednesday, October 13.

The Commission is required to respond to any concerns raised by employees or their
representatives by either adopting modifications that address the concerns or responding in
writing to the comments. (Calif. Code of Regs., Title 2, § 599.870(a)(2).) All comments will be
summarized in an addendum that will be distributed at the meeting. The staff will analyze the

. comments in the addendum and may propose additional changes in the addendum in response to
the comments. If significant changes are proposed either in response to employees’ comments or
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by the Commission based on any concerns that it may have, the Commission may wish to
consider continuing this item to a future meeting to allow all employees and their representatives
to comment on those additional revisions.

If the Commission amends the Incompatible Activities Statement, the staff will file the
revised Statement with the Department of Personnel Administration as required by
section 599.870(a)(3) of Title 2 of the California Code of Regulations. Once the Department has
approved the changes, they will become legally effective.

OPTIONS FOR COMMISSION ACTION:

1.  Adopt revisions as proposed.

2. Reject revisions as proposed.

3.  Adopt revisions with minor changes.

4.  Continue proposed revisions with a future meeting in order to consider significant changes.
The law and regulation do not expressly require that the Commission recirculate the
Statement to employees in the event that the Commission proposes to incorporate
significant changes to address individual employees’ concerns. Nevertheless, such
recirculation would be appropriate in that case and may be required in the event that the

Commission wishes to consider modifications to address its own concerns.

STAFF RECOMMENDATION

The staff’s recommends that the Commission follow the first option identified and vote to adopt
the changes as proposed.! The staff recommends that the Commission adopt the following
resolution.

Resolution:

The Commission hereby adopts the proposed amendments to the Commission’s
Incompatible Activities Statement.

MOTION

The appropriate motion for adoption is “I move that the Commission adopt the
proposed amendments to the Commission’s Incompatible Activities Statement.”

Staff recommends a YES vote. A majority of the Commissioners present is required to pass the
motion. Approval of the motion means the amendments have been adopted as proposed.

! The staff recommendation may change after the staff has reviewed and analyzed the comments to be submitted by
_employees and employee organizations.
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DESCRIPTION OF PROPOSED CHANGES

1.

The Commission’s current Statement of Incompatible Activities would be reformatted.
New subsection (A) would be revised to delete the prohibition on engaging in
“employment activity or enterprise which is clearly inconsistent, incompatible, in conflict
with, or inimical ... with the duties, functions or responsibilities of the Coastal
Commission.” The deleted language was based on a statutory prohibition that has been
repealed. The Government Code no longer prohibits an officer or employee from engaging
in activities that are inconsistent with the responsibilities of his or her appointing power.
Instead, the law has been revised to prohibit only those activities that are inconsistent with
the officer’s or employee’s own duties. (Government Code § 19990.)

Subsection (A)(1) would be modified to conform to the statute which prohibits using the
prestige or influence of “the state or the appointing authority” for private gain or advantage
rather than “one’s office or employment.” (Government Code § 19990(a).)

Subsection (A)(1)(a) would be modified to add language to conform to the statutory
prohibition which provides in relevant part that an officer or employee is prohibited from
“providing confidential information to persons to whom the issuance of this information
has not been authorized....” (Government Code § 19990(c).)

Subsection (A)(1)(b) would be modified to provide a method for disclosure of officers’
financial interests. The statute applies to officers and employees but the Commission’s
Statement only provides a procedure for disclosure of employees’ financial interests.

Subsection (A)(2) would be modified to conform to the statutory prohibition on receipt of
money or other consideration for the performance of one’s duties as an officer or employee.
(Government Code § 19990(d).)

Subsection (A)(2)(a) would be modified to conform to the statutory prohibition in
Government Code § 19990(d). The statute applies to officers as well as employees,
whereas the Statement currently only applies to employees.

Subsection (A)(3) would be modified to conform to the prohibition in Government Code

§ 19990(e). The statute generally prohibits an officer or employee from performing an act
outside his or her capacity as an employee, if he or she knows that the act will be
controlled, inspected, reviewed, audited or enforced (hereafter “reviewed”) by himself or
herself. Two changes are proposed. First, the Statement would be modified to add the
criterion that the officer or employee must know that the outside act will later be reviewed
by him or herself. Second, the Statement would be modified to delete the prohibition on
officers’ or employees’ outside actions that will later be reviewed by the Commission. The
Government Code previously prohibited such outside actions but that law has been
repealed. The law now prohibits outside actions that will be reviewed by the officer or
employee himself or herself rather than those that will be reviewed by the agency.
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10.

11.

12.

13.

14.

Subsection (A)(3)(a) would be modified to conform to Government Code § 19990(e). As
described in #7 above the law has been limited to prohibit officers and employees from
acting on outside matters that will be reviewed by them and no longer prohibits them from
acting on matters that will be reviewed by the Commission generally.

Subsection (A)(3)(b) would be modified to conform to Government Code § 19990(e)
which provides that an officer or employee may not act on outside matters if he or she
knows that he or she will review them as an officer or employee. The Statement does not
reflect the fact that the officer or employee must know about his or her future review.

Subsection 4(a) would be modified to delete the reference to “review and approval by the
Commission” of outside activities which would involve time demands that would render
performance of one’s duties as a state officer or employee less efficient. Government Code
§ 19990 does not address review and approval by the Commission of an officers’ or
employees’ outside activities that would involve time demands that would have such an
effect on employees’ time. As modified, the Statement would conform to the statutory
prohibition.

Subsection 5 is proposed to reflect an amendment to Government Code § 19990. The
proposed revision restates the added statutory change thereby putting officers and

employees on notice that receipt of gifts as specified in the statute is prohibited. -
(Government Code § 19990(f).) | .

Subsection 6 is proposed to reflect a provision of Government Code § 19990 that was
previously omitted from the Statement. The proposed revision would put officers and
employees on notice that they are required by section 19990 to devote their “full time,
attention and efforts to his or her state office or employment during his or her hours of
duty....” (Government Code § 19990(g).)

Subsection B is proposed to add an appeal process as required under section 599.870(¢) of
Title 2 of the California Code of Regulations.

The last paragraph would be modified to correct the statutory citation and to add references
to officers, as required under the statute.

Attachments: '1) Memo from Pat Beck/Dorothy Dickey to All Commissioners & Employees

2) Government Code § 19990
3) Calif. Code of Regulations, Title 2, § 599.870
4) Repealed Government Code § 19251




STATE OF CALIFORNIA - THE RESOURCES AGENCY GRAY DAVIS, Governor

CALIFORNIA COASTAL COMMISSION

" 45 FREMONT STREET, SUITE 2000
SAN FRANCISCO, CA 341052219
ICE AND TDD (415] 9045200

MEMORANDUM
September 13, 1999
TO: All Commissioners
Commission Employees
FROM: Pat Beck, Personnel Manager R

Dorothy Dickey, Deputy Chief Counsel JD

SUBJECT: Proposed Revisions to the Commission’s
Incompatible Activities Statement

The Coastal Commission has a policy that is called the Incompatible Activities Statement that
describes the activities that are inconsistent with the duties of Commission officers and
employees. The Commission is required to have such a statement under Government Code
§ 19990 (formerly Government Code § 19251). The law sets forth general categories of
activities that are prohibited for state officers and employees. It also requires that each agency
adopt its own list of activities that “are inconsistent, incompatible or in conflict with ... [the]
duties ... [of] state officers or employees ....” Since the Commission last revised its
. Incompatible Activities Statement in 1986, the law has been amended and the Department of
Personnel Administration (DPA) has adopted a regulation to implement the law. (Calif. Code of
Regs., Title 2, § 599.870.) The Commission proposes to modify the Statement to conform it to
the revised statute and the DPA regulation.

The Commission is making the proposed revisions available for comment for 30 days, as
required by the Department of Personnel Administration. (Calif. Code of Regs., Title 2,

§ 899.870(2)(1).) Comments can be submitted by Wednesday, October 13 to Dorothy Dickey
via e-mail or in hard copy addressed “Attention: Jeff Staben”. If you have specific questions
about the proposed changes, please call Dorothy Dickey at (415) 904-5224. The Commission
will consider whether to adopt the proposed changes after the close of the comment period
during its October 12-15 meeting. Commenters are encouraged but not required to submit their
comments by noon on Friday, October 8.

If it adopts the changes, the Commission will file the revised statement with the Department of
Personnel Administration. Once the Department has approved the changes, the Commission will
provide all Commissioners and staff with a copy of the Incompatible Activities Statement that
reflects those revisions. It will provide new Commissioners and employees with a copy of the
Statement when they assume office or begin employment. .

The proposed changes are attached. Proposed additions are shown in underline format.
. Proposed deletions are shown in strakeeut.

Attachment



STATEMENT OF ACTIVITIES WHICH ARE INCOMPATIBLE WITH DUTIES AS AN
OFFICER OR EMPLOYEE OF THE CALIFORNIA COASTAL COMMISSION
(Government Code Section 19251990)

As required by the Department of Personnel Administration, the Coastal Commission has
adopted the following Statement of Incompatible Activities.

A. No officer or employee of the Coastal Commission shall engage in any employment,
activity, or enterprise which is clearly inconsistent, incompatible, in conflict with, or
inimical to his or her duties as an officer or employee erswith-the-duties—Runctionsor
responsibilitiss-of-the-Coastal-Commission. The following employment, activities or
enterprises by officers and employees of the Coastal Commission are considered to be
inconsistent, incompatible, or in conflict with their duties:

1. The use for private gain or advantage of state time, facilities, equipment, supplies or

the prestige or influence of one s-office-oremployment the state or the Commission.
Examples include, but are not limited to:

a. The use of confidential information acquired by virtue of state employment for
private gain or advantage or providing confidential information to persons to
" whom issuance of this information has not been authorized.

b. An undisclosed financial interest in any organization, firm, corporation or person
whe that is subject to Commission regulation. Any such financial interest must be
disclosed to the Employee’s division manager, or in the case of officers to the
Executive Director or his or her designee, who must then determine that said

interest is not incompatible with the officer’s or employee’s duties at the
Commission.

2.  The receipt or acceptance of any money or other consideration from anyone (other
than the state) for the performance of M&xﬂu@hﬂ;&@ﬁ&:—mrpbgwld-be

paxt-ef hlS or her duues as a state ofﬁcer or employee

a. This provision shall include accepting any giﬁ or gratuity from any person who is
subject to the Commission’s review, or whose interests may be affected by the
performance of the officer or employee, under circumstances for which it could
be reasonable inferred that the gift was intended to influence his or her official
duties. This shall not apply to items so nominal that they could not influence an
officer or employee, such as coffee or sandwiches provided at working lunches,
offered as an integral part of the an employee’s job.

3.  The performance of an act in other than one’s capacity as an officer or employee,
knowing that the act shich may lates be subject directly or indirectly to the control,
inspection, review, audit or enforcement by such officer or employee er-by-the
Commissien. The following activities are therefore deemed incompatible:

&
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a. Working for interested parties known by the officer or employee to be interested
in Commission decisions, (including local governments, developers,
neighborhood organizations, aggrieved persons, etc.) swhile-employed-by-the
Commissionyto-work-on knowing that the projects, e+ plans or other matters on
which the officer or employee is working are being reviewed or will be reviewed
directly or indirectly by the officer or employee Commission. This shall not
prevent an officer or employee from giving information, without consideration,
regarding Commission policies and activities, to groups or individuals who may
appear before the Commission.

b. Entering into, engaging in any partnership, profit sharing, employment or other
business arrangement, with any person who has or may be reasonably expected to
sell equipment or supplies to the Commission, knowing that such sale would be
subject to the inspection, review or audit of the employee or officer, or serving on
the board of directors or as an adviser, officer, consultant or employee of any
corporation, association, partnership or other public or private agency which does,
or may be reasonably expected to do business with the Commission, knowing that
such entity would be subject to the inspection, review or audit of the officer or

employee.

Activities which involves such time demands as would render performance of one’s
duties as a state officer or employee less efficient.

a. Such activities would be incompatible if they would involve outside employment .

which uses Commission time or facilitiesror-are-subjest-to-revicw-and-approval
by-the Commission.

Receiving or accepting, directly or indirectly, any gift, including money, or any
service, gratuity, favor, entertainment, hospitality, loan, or any other thing of value
from anyone who is doing or is seeking to do business of any kind with the
Commission or whose activities are regulated or controlled by the Commission under
circumstances from which it reasonably could be substantiated that the gift was
intended to influence the officer or employee in his or her official duties or was
intended as a reward for any official actions performed by the officer or employee.

Subject to any other laws, rules, or regulations as pertain thereto, not devoting his or
her full time, attention, and efforts to his or her state office or employment during his
or her hours of duty as a state officer or employee.

In the event that an officer or employee wishes to appeal the application of this

Incompatible Activities Statement to himself or herself, he or she shall file an appeal with

the Commission’s Executive Director or his or her designee. The Executive Director or his

or her designee shall decide an appeal within 30 days from the date that it is filed.




The activities, employments or enterprises stated above do not attempt to specify every <
possible limitation on an officer or employee activity that might be determined and .
prescribed under the authority of Section 19251990 of the Government Code, or which

may otherwise be prohibited by statute, or administrative rule or regulation governing the

conduct of state officers or employees. It is not the desire of the Commission to inquire

into the private affairs of its officers or employees, or to interfere with the exercise of First
Amendment rights. We do ask the cooperation of all officers and employees in avoiding

any activity, employment, or enterprise which conceivably might be inconsistent or

incompatible or interfere in any way, with his or her duties as a Sstate officer or employee.

Anyene employee planning such activities, employment or enterprise, is asked to consult

with the manager of his or her division, with the personnel officer, or with the legal staff.

Any officer planning such activities, employment or enterprise is asked to consult with the

Executive Director or his or her designee or with the legal staff.

G:\Legal\Administrative\Incompatible Activities Statement.doc
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PERSONNEL ADMINISTRATION §19990
Div. 5

employees and memoranda of understanding reached pursuant to the Ralph C.
pills Act (Chapter 10.3 (commencing with Section 3512) of Division 4 of Title
1) for represented employees. 4

{Added by Stats.1992, c. 103 (S.B.465), § 6, eff. June 30, 1992))

Article 10
ACTIVITIES

Section '
19990.  Conflicting employment, activities or enterprises; rules; conflict of section

with memorandum of understanding.
19990.5. Rendering services to nonprofit corporation formed to aid and assist state
museum during office hours.

Article 10 was added by Stats.1981, c. 230, p. 1168, § 55.

§ 19990. Conflicting employment, activities or enterprises; rules; conflict
of section with memorandum of understanding

A state officer or employee shall not engage in any employment, activity, or
enterprise which is clearly inconsistent, incompatible, in conflict with, or
inimical to his or her duties as a state officer or employee.

Each appointing power shall determine, subject to approval of the depart-
ment, those activities which, for employees under its jurisdiction, are inconsis-
tent, incompatible or in conflict with their duties as state officers or employees.
Activities and enterprises deemed to fall in these categories shall include, but
not be limited to, all of the following:

(a) Using the prestige or influence of the state or the appointing authority for
the officer’s or employee’s private gain or advantage or the private gain of
another. '

(b) Using state time, facilities, equipment, or supplies for private gain or
advantage.

(c) Using, or having access to, confidential information available by virtue of
State employment for private gain or advantage or providing confidential
information to persons to whom issuance of this information has not been
authorized.

(d) Receiving or accepting money or any other consideration from anyone
other than the state for the performance of his or her duties as a state officer or
employee.

(e) Performance of an act in other than his or her capacity as a state officer
or employee knowing that the act may later be subject, directly or indirectly to

the control, inspection, review, audit, or enforcement by the officer or employ-
ee,

(B Receiving or accepting, directly or indirectly, any gift, including money,
OF any service, gratuity, favor, entertainment, hospitality, loan, or any other
143




§ 19990 PERSONNEL
Title 2

thing of value from anyone who is doing or is seeking to do business of any
kind with the officer’'s or employee’s appointing authority or whose activities
are regulated or controlled by the appointing authority under circumstances
from which it reasonably could be substantiated that the gift was intended to
influence the officer or employee in his or her official duties or was intended as
a reward for any official actions performed by the officer or employee.

(g) Subject to any other laws, rules, or regulations as pertain thereto, not
devoting his or her full time, attention, and efforts to his or her state office or
employment during his or her hours of duty as a state officer or employee.

The department shall adopt rules governing the application of this section.
The rules shall include provision for notice to employees prior to the determina-
tion of proscribed activities and for appeal by employees from such a determi-
nation and from its application to an employee. Until the department adopts
rules governing the application of this section, as amended in the 1985-86
Regular Session of the Legislature, existing procedures shall remain in full
force and effect.

If the provisions of this section are in conflict with the provisions of a
memorandum of understanding reached pursuant to Section 3517.5, the memo-
randum of understanding shall be controlling without further legislative action,
except that if such provisions of a memorandum of understanding require the
expenditure of funds, the provisions shall not become effective unless approved
by the Legislature in the annual Budget Act.

(Added by Stats.1981, c. 230, p. 1168, § 55. Amended by Stats.1986, c. 1344, § 1)

Historical and Statutory Notes

Derivation: Former § 19251, added by Stats. Stats.1937; c. 753, p. 2110, § 203.
1945, ¢c. 123, p. 559, § 1, amended by Stats.
1949, c. 474, p. 822, § 1: Stats. 1963, c. 1411, p.
© 2948, § 1; Stats.1978, c. 776, p. 2453, § 84.

Cross References

Applicability to employees of county sanitation districts, see Health and Safety Code, § 4768.
Effect of conflict between this section and memorandum of understanding with employee organiza-
) tion, see Government Code § 3517.6.
Rendering of service to nonprofit corporation to aid and assist state museum, see Government Code
&8 18000.5, 19990.5.
Restrictions on political activities, see Government Code § 3208.
Violation as cause for discipline, see Government Code § 19572.

Code of Regulations References
Incompatible activities, employees, see 9 Cal. Code of Regs. § 7411 et seq.

Law Review Commentaries

California conflict of interest laws, Dan
Kaufmann and Alan I. Widiss {1963) 36 So.Cal.

L.R. 186.
Library References
Officers and Public Employees €30.1. C.J.S. Officers and Public Employees 8§ 27,
WESTLAW Topic No. 283. 32,
146
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| . u 59%.367 BARCLAYS CALIFORNIA CODE OF REGULATIONS Tithe 2

1. New Articls 11.1 (Sections 999 566—-599.3468) filod 6-28-44; dasignated sffec-  the appointing pows?r’s respanse to the commes.
. e 7-1-34 pasmant 0 Governmont Cods Section 11346.(d) (Regr 84, (5) The seaseanen shall describe as specifically ss possible the kinds
us ) ) . of activities that ars deemed incompatible, 4
2. Bdisotial corvection of Redernace ci (Regisser 95, No. 3). (c) Except as provided by sectian (d) below, the statemant shall bo of-

§ SOR.067. Registration of Bone Fide Associations. A (d) The statemenz o mvision mey takeoffect immmedistely fors pesiod.

Each bona fide associstion shall submit sn soonsl mgistoation state- ot 10 sxceed 50 days, when the appainting power establishes atad the di-

¢+ memton arsbout July 1 of each calendar yesr in s form peeecribed by the rector concuss that delaying adoption of the-proposed statement ornevi-

shall inclode the following mfocmation: neme of bona fide sssocistion,  icantly impair agency opemtions. Such stateroests or changes shall not

headqueser’s sddtess., wiepbons namber, tist of principel officers snd remsinin effectforiongecthan 90 calandar days wnlens they sre approved

b their mailing addresses. . by the Department after being publicized and submitted as specified in
The stascnent shall also incinde x writien certification that the bona  subsection (). )

fide associaticn is observing the following practices before submitting & (¢) Each appointing power shall describe within the statement the pro-

1equest for registration: cess for employees toappeal the application of sa incompetible sctivities

on matters within the scope of representation; and pointing power or his or her designee. -
(b) The association does not have an affifision with an employee arga- (f) Each appainting power shall ensure that its incompetible activities

~ unfair labor practice charges or competing tobe an exclusive bargaming  ment The statemnent shall also be available for public review upon re-
agent in unit certification elections; and quest.
The statement shall be accompanied by acopy of the association’s by~  Note: Anthority cited: Sections 19815.4(d), 19816 and 19820, Government
1xws. Cuode. Reference: Section 19990, Government Code.
NoTe: Anthority cited: Secticos 3520.7 sd 19815.4(d), Government Code. Ref- . Hisroy .
erence: Secticns 1150(d) snd 3520.7, Government Code. 1. New section filed 11-4-87; operative 12-4-87 (Regimter 87, No. 49).

Registration. :
The registration of a booa fide association may be removed by the De- 509.873. Conditions of Employment
partment of Persannel Administration for the following reasons: ! caﬂauaaw«wﬁs&wnemﬁ@r.?%én
the bona fide associstion has represented arxemployee in bis o herem- shall govem the conditions of employment of duratica employees. Such
%ﬁu&@dohgﬂﬁ with the State, or is affilisted with an em- 056 o0 of employment shall include the comting of service mnderdn-
10@82.% . . . . ration appointment as regular service in the computation of seniority
tion statement. vacation.

(c) Substantiation by tho State Controllerthat the bona fide association Ny, g worirycited: Sections 19815.4(d) and 19816, Govermment Code. Refor- -

bas interfered or failed to cooperate in an empioyee’s request o decline  ence: Sections 19200 and 19815.4(d), Government Code.
membership or payroll dues doduction. Hrstory
NoTe: Aunthority cited: Sections 3520.7 md 19815.4(d), Government Code. Ref- 1. New section filed 2-5-84; effective thirtieth day thereafier (Register 84, No.
erence: Sections 1153(a) and 3520.7, Government Code. 8). For history of Article 22, see Register 83, Na 37,
History 2. New section refiled 2-27-84 1o correct insdvertent omission of text fram
1. Editorial correction of subsection (c).(Register 95, No. 40), .- - . - 2-95-84 onder; designated effective 3-10--84 (Regiswer 84, No. 8)..
u.m%glgun&a%mug%zazp&mxggr'zp

>;m°~m Nl— rmc manmowg bﬂ"m<~"~g * mmmmmm ga Q% “v!.*oaagv
gg.gbﬁunv_ﬂvoao.. performance shallbe filed for dura- -
$.599.870. Incompatible Activities Statements. Msaisgﬂﬁaégn-azﬁogmgcwaﬁw&
. . .l ‘or regnlar employees.
.A&.q.ono<&omwmnw§owb§uio§sﬁa staternent the ap- NoTe Authoritycited: Sections 19815 4(d) and 19816, . cor-
pomung power .. . ence: Section 19172, Government Code.
€1) Publish the proposed statement or revision and a supporting state- Hrsrouy

ment of rationale for review and written comment by affected employees 1. New Article 22 (Secticns 599.874-599.877, not consecutive) filad 5-6-83; ef-

for at Jeast 30 calendar days. The appinting power shall use 2 manner  fective thirtieth day thereafier (Register 83, No. 37).

of publication which reasanably and likely assures the opportimity foraf-  CROSS REFERENCE: See Titho 2, Division 1, Chapler 1, Subchapter 1, Sections

fected employees to be informed of the proposed statement or revision. 01310

?wﬂﬂpcwmw&uoan,o shall indicate bow and by when comments aretobe 5 599.876: Layoft.

submitted. The order and procedure of layoff of duratica shall be the
(2) Respond in wiiting 10 concems expressed by affected employoes  came as is prescribed for H%«Bﬁg.oaoa%ammkga

? E&wﬂ?«u«ugﬁa about the sutement during the review periad by ted—term employee, regular probaticner, or regular pertiianent employee

eitber making changes to the statement that are responsive (o theircon- i the class in the Layof unit shall be laid off while a duraticn employee

cems or informing them why soch changes are not being made. is retained in the same class and layoff unit. Only the names of duration
{(3)File with the Department of Personnel Administration for approval employees shall be placed an duration ro-employment lists.

acopy of the statement, the statement of raticnale, a surnmary of the pro-  Noe: Asthority cited: Sections 1981 5.4(d) and 19816, Govemment Code. Refer-

cess followed in developing or revising the statement, a sunmnary of the  ence: Section 19200, Government Code.

Page 122 Keginer 93, Mo, 4O, 10-6-95
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It is the responsibility of the esployee to
infora the $4adc Peoreennel Hoawd Depaptpent of Personne}l
Adgipigtratiop in vriting that the provisions of this
section apply tg his or her service credit calculatioas.
The eaployee aust certify under what conditions he or she
is eligible to receive this portion of the service credit.
The beaed depagtsept shall verify the adequacy of the
enployee’s certification and calcdlate the seniority
credits accordingly.

The provisioas of this section shall apply only
to senlority scores coaputed after the effective date of
the bill that asended this section duriag the second year
of the 1979-80 Begular Session.

SBC. J8. Section 13172 of the Government Code
is asended to read: ’

19172. Duriag the probationary period the
appointing power or his 9or her officially delagated
repregsentative shall evaluate the work and efficieacy of a
probationer im the mampner and at such periods as the beasrd
Pepartmept of Persoanel Administration rules may require.

SBEC. 39. Article 8 (commencing with Section
19220) of Chapter 6 of Part 2 of Division 5 of Title 2 of

the Governaent Code is repealed.
ﬂ SBC. 30. Sectioa 19251 of the Goverament Code

is repealed. ; A
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